
 
March 13, 2024  

Golden Valley Charter Schools 
Regular Meeting of the Board of Trustees 

6550 Filbert Ave. 
Orangevale, CA 95662 

 
Board Meeting Access Information 
 
Date:   Wednesday, March 13, 2024 
Time:    4:30 p.m. 
Primary Location:   Golden Valley Orchard, Room 9, 6550 Filbert Ave, Orangevale, CA 95662 
 
Remote Location:  Golden Valley River School, Library, 9601 Lake Natoma Dr, Orangevale, CA 

95662 
 
Zoom Link:   Topic: BOT 2024.03.13 

Time: Mar 8, 2024 04:30 PM Pacific Time (US and Canada) 
 
Join Zoom Meeting 
https://us02web.zoom.us/j/83899241644?pwd=TEFjWm45cEJ0Y0tLQ1BKTlkwQ
3ZNUT09 
 
Meeting ID: 838 9924 1644 
Passcode: 378612 
 
One tap mobile 
+16694449171,,83899241644#,,,,*378612# US 
 
Dial by your location 
• +1 669 444 9171 US 
 
Meeting ID: 838 9924 1644 
Passcode: 378612 
 
Find your local number: https://us02web.zoom.us/u/kdNQBtP3r8 

 
This meeting is being conducted in person and will also be available to the public via teleconference 
through the Zoom platform.   

 
Members of the public who wish to comment during the Board meeting may do so in person at the 
primary meeting location, a remote meeting location, or use the “raise hand” tool on the Zoom platform. 
Members of the public may also email their comments to the Board at bot@gvcharter.org ; emailed 
comments will be summarized by the board chair.  Individual comments are limited to three (3) minutes. 
The Board will limit the total time for public comment to fifteen minutes. The Board reserves the right to 
mute or remove a participant from the meeting if the participant unreasonably disrupts the Board 
meeting.   
 
Disability Accommodations. A person with a disability may contact the central office at (916) 597-1477, 
or email the board at bot@gvcharter.org at least 48 hours before the scheduled board meeting to 
request receipt of an agenda and other distributed writings in an appropriate alternative format or to 
request disability-related modifications or accommodations, including auxiliary aids or services, in order 
to participate in the public board meeting. 

mailto:bot@gvcharter.org
mailto:bot@gvcharter.org


 
March 13, 2024  

Golden Valley Charter Schools 
Regular Meeting of the Board of Trustees 

6550 Filbert Ave. 
Orangevale, CA 95662 

 
Regular Meeting Agenda 

 
1. Call to Order – 4:30p.m.       (K. Gerski-Keller) 

 
2. Roll Call – 4:30 p.m.           

Board Members:  Katie Gerski-Keller, Adam Errington, Ekaterina Khmelniker, Stephen Quadro, 
Meredith Wilsen.   
 

3. Board Member Exigencies and Remote Attendance – 4:31 p.m.   (K. Gerski-Keller) 
Action: Shall the board approve any board members to participate in this board meeting from a 
remote location due to unexpected emergencies per AB 2449?   
Information:  Members must publicly disclose at the meeting before any action is taken, 
whether any other individuals 18 years of age or older are present in the room at the remote 
location with the member, and if so, the general nature of the member’s relationship with any 
such individuals; and ensure their meeting participation using both visual and audio technology.  
 

4. Flag Salute/Quote/Moment of Silence – 4:35 p.m.     (C. Buckley) 
 

5. Public Comment – 4:35 p.m.  
This portion of the meeting is set aside for members of the audience to make public comments 
or raise issues that are not specifically on the agenda or for those that are on the agenda in 
areas of Board jurisdiction.  These presentations are limited to three (3) minutes and the total 
time allotted to non-agenda items will not exceed fifteen (15) minutes.         

 
6. Consent Agenda– 4:50 p.m.       (K. Gerski-Keller) 

All items listed on the Consent Agenda are considered by the Board to be routine and will be 
enacted by the Board in one motion. There will be no discussion on these items prior to the time 
the Board votes on the motion unless a member of the Board, staff, or public request specific 
items to be discussed and/or removed from the Consent Agenda. If items are pulled for 
discussion, a separate vote will occur on the item(s). The Executive Director recommends 
approval of all Consent Agenda items. 
Action:  Shall the Board approve the following items by consent?   

6.1 Shall the board approve the February 14, 2024, Regular Meeting Minutes? 
6.2 Shall the board approve the San Juan Unified Proposition 39 Offer of Facilities, 
2024-25 School Year for Golden Valley Orchard and Golden Valley River? 

 
7. 2023-2024 Second Interim Budget, GVOS – 4:55 p.m.    (S. Lefkowitz)  

Action:  Shall the board approve the 2023-2024 Second Interim Budget for Golden Valley 
Orchard?     

 
8. 2023-2024 Second Interim Budget, GVRS – 5:10 p.m.    (S. Lefkowitz)  

Action:  Shall the board approve the 2023-2024 Second Interim Budget for Golden Valley River?     
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9. 2024-2025 Budget Priorities – 5:25 p.m.      (C. Buckley)  

Discussion:  The board shall discuss 2024-2025 budget priorities for Golden Valley Charter 
Schools.   
 

10. Employee Handbook (Revised) – 5:40 p.m.     (P. Watson)  
Action/Discussion:  Shall the board approve a revised Employee Handbook for Golden Valley 
Charter Schools? 

 
11. Faculty Reports – 5:55 p.m.  

Faculty Chair Report, Orchard: Orchard Faculty Chair, Heather Peery, will present items of 
interest to the board.          (H. Peery) 
Faculty Chair Report, River: River Faculty Chair, AJ Lacoste, will present items of interest to the 
board.            (A. Lacoste)  
 

12. Executive Reports – 6:05 p.m.   
Board Chair Report: Board of Trustees Chair, Katie Gerski-Keller, will present items of interest to 
the board.   
Executive Director Report: Executive Director, Caleb Buckley, will present items of interest to 
the board. 

 
13. Closed Session: Conference with Legal Counsel – Anticipated Litigation– 6:20 p.m.  

         (K. Gerski-Keller) 
Action/Discussion: The board will go into closed session to discuss significant exposure to 
litigation pursuant to § 54956.9(b): 1 case. 

 
14. Recitation of the Motto of the Social Ethic – 7:20 p.m. 

The healing social life is found  
When in the mirror of each human soul  
The whole community finds its reflection,  
And when, in the community,  
The virtue of each one is living.  

 
15. Adjournment of the meeting – 7:21 p.m.    (K. Gerski-Keller)  

 
 
 
 



 
February 14, 2024  

Golden Valley Charter Schools 
Regular Meeting of the Board of Trustees 

6550 Filbert Ave. 
Orangevale, CA 95662 

 
 

Regular Meeting Minutes 
 

1. Chair Katie Gerski-Keller called the meeting to order at 4:38 p.m. 
 

2. Roll Call      
Board Members Present:  Katie Gerski-Keller, Adam Errington, Ekaterina Khmelniker, Meredith 
Wilsen.   
Board Members Absent: Stephen Quadro.  
Guests: Caleb Buckley, AJ Lacoste, Heather Peery, Jennifer Hoover, Becky Page, Amala Easton, 
Ryan Sutton (Remote, River) 
 

3. Board Member Exigencies and Remote Attendance –  
Action: Shall the board approve any board members to participate in this board meeting from a 
remote location due to unexpected emergencies per AB 2449?   
 
TABLED/NO ACTION  
 

4. Flag Salute/Quote/Moment of Silence – Executive Director Calb Buckley read the Truthfulness 
virtue card.  

 
5. Public Comment –  

There were no public comments at Orchard, River, or via Zoom. 
 

6. Consent Agenda –  
It was moved by Katie Gerski-Keller and seconded by Ekaterina Khmelniker that the Board 
approve the following items by consent: 

6.1 The board approved the January 17, 2024, Regular Meeting Minutes. 
6.2 The board approved the 2024/2025 Instructional minutes for Golden Valley Charter 
Schools. 
6.3 The board approved the Golden Valley Orchard School Safety Plan. 
6.4 The board approved the Golden Valley River School Safety Plan. 

 
(Ayes: 4, Noes: 0, Abstain: 0) 

 
7. Finance Report –  

Susan Lefkowitz reported on the status of the 2023/2024 budget for Golden Valley Orchard and 
Golden Valley River.   

 
8. GVEF MOU –  

It was moved by Katie Gerski-Keller and seconded by Ekaterina Khmelniker that the board 
approve the Memorandum of Understanding (MOU) between the Golden Valley Educational 
Foundation and Golden Valley Charter Schools. 
 
(Ayes: 4, Noes: 0, Abstain: 0) 
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9. Employee Handbook (Revised) –  
The board discussed a revised Employee Handbook for Golden Valley Charter Schools. 
 

10. LCAP Mid-Year Update, GVOS –  
The board received a report on the 2023-2024 Mid-Year LCAP Update for Golden Valley Orchard 
School.   
 

11. LCAP Mid-Year Update, GVRS –  
The board received a report on the 2023-2024 Mid-Year LCAP Update for Golden Valley River 
School.   
 

12. Faculty Reports –  
Faculty Chair Report, Orchard: Orchard Faculty Chair, Heather Peery, presented items of 
interest to the board.          
Faculty Chair Report, River: River Faculty Chair, AJ Lacoste, presented items of interest to the 
board.             
 

13. Executive Reports –   
Board Chair Report: Board of Trustees Chair, Katie Gerski-Keller, presented items of interest to 
the board.   
Executive Director Report: Executive Director, Caleb Buckley, presented items of interest to the 
board. 
 

14. Closed Session: Public Employee Performance Evaluation – 
The board went into closed session at 6:15 p.m. to discuss the annual review of the principals of 
Golden Valley Orchard, Golden Valley River, and the Compliance Manager pursuant to § 54957. 
 
The board came out of closed session at 8:00 p.m.   
 
NO ACTION TAKEN 

 
15. The board recited the Motto of the Social Ethic –  

 
16. Chair Katie Gerski-Keller adjourned the meeting at 8:08 p.m. 

 
 
Respectfully submitted by Amala Easton. 
 
 
 
 
_________________________________________________________________ ___________________ 
Katie Gerski-Keller, Chair       Date 
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Melissa Bassanelli 
Superintendent of Schools 

Frank Camarda 
Chief Operations Officer 

ADDRESS 
6135 Sutter Avenue 

Carmichael, CA 95608 
PHONE 

(916) 971-5740
WEBSITE

www.sanjuan.edu 

DATE: February 14, 2024 

TO:     Caleb J. Buckley, EdD, Executive Director 
 Golden Valley Charter Schools 
 1000 River Rock Drive, Ste. 220 

  Folsom, CA 95630  

RE:     Proposition 39 Offer of Facilities, 2024-25 School Year 

Mr. Buckley: 

The San Juan Unified School District is providing this preliminary offer of facilities as required 
by Title 5, section 11969.9(d) of the California Code of Regulations. This offer is based upon the 
enrollment projections provided by the Charter School in its request for facilities dated October 
30, 2023. The specific facilities location and description contained in the attachments are 
reasonably equivalent to similar school grade configurations and facilities which were utilized 
by the Parties when initially identifying the location of the charter school.    

Your charter’s request for Proposition 39 facilities letter dated October 30, 2023, identified the 
following projected 2022-2023 ADA at the following charter requested sites (Filbert and 
Palisades): 403 TK-8 in-district students, and 219 TK-8 out of district students. 

Based on these ADA projections, the 2024-25 facilities costs are calculated to be: 

Filbert (Orchard) Campus Total: $ 325,640.00 
Palisades (River) Campus Total: $ 329,609.00 
Combined Campuses Total: $ 655,249.00 

The above facilities costs are exclusive of utility costs. Whit the exception of the proposed 
facility costs, 2024-25 lease terms and conditions will remain consistent with the 2021-26 lease 
terms and conditions. In compliance with California Code of Regulations, Title 5, Section 
11969.9(g), on or before March 1, 2024, the Charter School must respond to the District’s 
preliminary offer expressing any concerns, addressing differences between this preliminary 
offer and the Charter School’s facilities request and/or making counter proposals. 

In its Final Statement of Reasons, the California Department of Education clarified that the 
purpose of this requirement is to encourage discussion and negotiation between the parties 
before a formal offer is prepared. (Cal. Dept. of Ed., Final Statement of Reasons re: 
Implementing Regulations, p. 12.) Negotiations between the Charter School and the District 
must occur prior to the  District’s issuance of a Final Notification of Space pursuant California 
Code of Regulations, Title 5, Section 11969.9(h). The California Department of Education 
explicitly stated that the Charter School's May 1 written response to a Final Notification of 
Space must accept or reject the formal offer in its entirety. The intent is for formal negotiations 
to occur before the final formal offer is provided, not after. (Id. at p. 13.) To comply with the 
Implementing Regulations, the Charter School must provide a meaningful counter-proposal by 
March 1, 2024. Consequently, the Charter School should review all of the facilities proposed 
herein, and in its March 1, 2024, response state whether the Charter School intends to occupy 
the total number of classrooms proposed. 

The District will prepare a Final Notification of Space pursuant California Code of Regulations, 
Title 5, Section 11969.9(h) to meet the Charter School's direct needs as stated in the Charter 
School’s March 1, 2023 counter-proposal and in full compliance with Education Code section 
47614 and the Implementing Regulations. In accordance with California Code of Regulations, 
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Title 5, Section 11969.9(h). The California Department of Education explicitly stated that the Charter 
School's May 1st written response to a Final Notification of Space must accept or reject the formal offer in its 
entirety. The intent is for formal negotiations to occur before the final formal offer is provided, not after. (Id. 
at p. 13.) To comply with the Implementing Regulations, the Charter School must provide a meaningful 
counter-proposal by March 1, 2024. Consequently, the Charter School should review all the facilities 
proposed herein, and in its March 1, 2024, response state whether the Charter School intends to occupy 
the total number of classrooms proposed.  

The District will prepare a Final Notification of Space pursuant California Code of Regulations, Title 5, 
Section 11969.9(h) to meet the Charter School's direct needs as stated in the Charter School’s March 1, 
2024, counterproposal and in full compliance with Education Code section 47614 and the Implementing 
Regulations. In accordance with California Code of Regulations, Title 5, Section 11969.9(i) and the intent 
expressed by the California Department of Education, the Charter School will only be permitted to accept 
or deny the entirety of space offered in its Final Notification of Space.  The Charter School may not partially 
accept some of the space offered and reject other space offered, and it will be obligated to pay the entirety 
of the pro-rata share identified in the Final Notification of Space should it accept the offered space.  

I look forward to working with you to finalize your request for facilities. 

Sincerely, 

Frank Camarda 
Chief Operations Officer 
San Juan Unified School District 

Attachments: 
A: Cost Calculations 
B: 2024-25 Facility Costs 
C: In-District ADA Projections 
D: 2024-25 Space Assignments 



Charter: Golden Valley Charter

Facility: Filbert (Orangevale)

Proposition 39 Space Allocation Calculation

In-District ADA Projections per Gold Valley Letter dated: 10/31/2023

Classrooms Required to Meet ADA Identified in Request for Facilities Letter:

Loading is based on 24.2 students per room as defined by comparable schools and ADA adjusted

Sq. Ft. Assigned to Meet Request for Facilities Letter: 15,417 

Prop. 39 Annual Space Fee Per Sq. Ft.: 9.17$  

Prop. 39 Annual Space Fee: 141,438.00$          

"Market Rate" Space Allocation Calculation

Market Rate Sq. Ft. Assigned to Meet Request for Facilities Letter: 9,449 

Market Rate Space Annual Fee Per Sq. Ft. 19.49$  

Market Rate Space Annual Fee: 184,202.00$          

Annual Fee 325,640.00$   

Monthly Fee (rounded to nearest dollar) 27,137.00$      

Attachment A

San Juan Unified School District 

Leased Facilities 

2024-2025 Cost Calculations

cassandra.baumgart
Highlight



Charter: Golden Valley Charter
Facility: Palisades (River)

Proposition 39 Space Allocation Calculation

In-District ADA Projections per Gold Valley Letter dated: 10/31/2023

Classrooms Required to Meet ADA Identified in Request for Facilities Letter:
Loading is based on 23.8 students per room as defined by comparable schools and ADA adjusted

Sq. Ft. Assigned to Meet Request for Facilities Letter: 15,221  

Prop. 39 Annual Space Fee Per Sq. Ft.: 9.17$    

Prop. 39 Annual Space Fee: 139,642.00$   

"Market Rate" Space Allocation Calculation

Market Rate Sq. Ft. Assigned to Meet Request for Facilities Letter: 9,745   

Market Rate Space Annual Fee Per Sq. Ft. 19.49$    

Market Rate Space Annual Fee: 189,967.00$   

Annual Fee 329,609.00$   

Monthly Fee (rounded to nearest dollar) 27,467.00$     

Attachment A

San Juan Unified School District 
Leased Facilities 

2024-2025 Cost Calculations

cassandra.baumgart
Highlight



District-wide square footage 2 4,496,768

Function 22/23 Actuals 23/24 1st Interim Difference

82XX Unrestricted Maintenance & Operations 3 1,863,720$                2,224,080$            360,360$        
Deferred Maintenance TF LCFF SACS 2,000,000$                2,000,000$            -$                 
Unrestricted Contribution to RRMA 4 13,852,237$              15,831,658$          1,979,421$     

85XX Facilities Acquisition & Construction

87XX Facilities Rents & Leases 7,398$                        7,867$                    469$                
91XX Facilities related Debt services 6 -$                 
93XX Facilities Related Interfund transfers 319,535$                   284,003$                (35,532)$         

Unrestricted GF Maint Expenses 62,755$                     66,827$                  4,072$             
Custodial Expenses 5 19,502,920$              20,839,704$          1,336,784$     
Unrestricted GF Utility Costs

-$                 
Total Facility Contribution & Costs 37,608,565$              41,254,139$          3,645,574$     

-$                 
Expense per Sq. Ft. for Prop 39 Fees 8.78$  9.17$  0.40$               

Total Maintenance & Operations Budget 20,414,435$          

Facility maintenance per sq ft 4.54$  

Total custodial budget (922x, 9674 goals) 20,839,704$          
Excludes objects 5748/5798,

Custodial fee per sq ft. 4.63$  

Facility Rental Fee:
Extended Market Rate: $.86 per sq. ft. per month (x12) 10.32$  

2 Square footage from Nic Arps in Construction Dept. as of December, 2022
3 Excludes custodial goals of 9220,9221,9225,9674
4 DM contribution moved from RRMA
5 Only custodial goals of 9220, 9225 & 9674 in RS8150 & RS0000 
6 91xx is not included ~ these are bus leases and does not apply

CC: Melissa Bassanelli
Kristi Blandford
Frank Camarda
Cherie Chenoweth

Custodial Fee/district-wide square footage

2024-25 Facility Costs

 Prop 39 square foot fees:

Market Rate Info. 

Facility maintenance fee/district-wide square footage

Custodial fee:

Facility maintenance fee:

Attachment B



FILBERT In-District ADA Projections per GVC Letter dated: 10/31/2023
2024-2025 Projections

In-Dist ADA Out-Dist ADA Total ADA
TK 12.00 2.00 14.00              
K 24.00 15.00 39.00              
1 30.00 16.00 46.00              
2 30.00 16.00 46.00              
3 18.00 7.00 25.00              
4 21.00 9.00 30.00              
5 21.00 9.00 30.00              
6 20.00 10.00 30.00              
7 19.00 6.00 25.00              
8 19.00 8.00 27.00              

Total 214.00 98.00 312.00            

TK-3 90.00 41.00 131.00            
4-8 100.00 42.00 142.00            

Total 190.00 83.00 273.00            

Percent In Out
69% 31%

Attachment C

cassandra.baumgart
Highlight



PALISADES In-District ADA Projections per CMP Letter dated: 10/31/2023
2024-2025 Projections

In-Dist ADA Out-Dist ADA Total ADA
TK 14.00 12.00 26.00              
K 25.00 12.00 37.00              
1 19.00 14.00 33.00              
2 24.00 9.00 33.00              
3 23.00 10.00 33.00              
4 19.00 14.00 33.00              
5 15.00 15.00 30.00              
6 16.00 14.00 30.00              
7 17.00 11.00 28.00              
8 17.00 10.00 27.00              

Total 189.00 121.00                310.00            

TK-3 80.00 45.00 125.00            
4-8 84.00 64.00 148.00            

Total 164.00 109.00                273.00            

Percent In Out
61% 39%

Attachment C

cassandra.baumgart
Highlight



In-District 62%
Site: Orangevale/Filbert Market 38%

Room Area (Ext.) Design In Use Prop 39 "Market"

1 1,005          Classroom Yes 623 382             
2 739              Classroom Yes 458 281             
3 699              Classroom Yes 433 266             

3A 659              Classroom Yes 409 250             
4 964              Used as storage RM shared 299 183             
5 1,629          Classroom Yes 1,010 619             
6 953              Classroom Yes 591 362             
7 953              Classroom Yes 591 362             
8 953              Classroom Yes 591 362             
9 962              Classroom Yes 596 366             

10 954              Classroom Yes 591 363             
11 953              Classroom Yes 591 362             
12 957              Classroom Yes 593 364             
K 1,486          Classroom Yes 921 565             
14 974              Classroom Yes 604 370             
15 967              Classroom Yes 600 367             
16 978              Classroom Yes 606 372             
18 960              Used as storage RM shared 298 182             
19 960              Used as storage RM shared 298 182             

Restroom 5-MP 278              Restroom No
Storage 1-3 440              Storage Yes 273 167             

Hall Way 1,317          hall way Yes 817 500             
Restrooms 229              Student RR Yes 142 87               
Restrooms 233              Student RR Yes 144 89               

Boys RR 465              Student RR Yes 288 177             
Girls RR 408              Student RR Yes 253 155             

MP Room 3,526          MP Room Yes 2,186 1,340          
Kitchen (storage) 555              Kitchen and Storage no
Office/Princ./RR 675              Office Yes 419 257             
Staff Room/RR 310              Staff Yes 192.20               118             

TOTAL 27,141        15,417               9,449          

Shared Space is prorated at 73% in-district and 27% out of district

Total Prop. 39 Sq. Ft. 15,417 
Total Market Rate Sq. Ft. 9,449               

Attachment D

San Juan Unified School District 
Leased Facilities 

2024-2025 Space Assignment

cassandra.baumgart
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Charter: Golden Valley Charter In-District 61%
Site: Palisades Market 39%

Room Area (Ext.) Design In Use Prop 39 Market
CHECK Balance

1 979             Classroom Yes 597 382 979          -           
2 971             Classroom Yes 592 379 971          -           
3 971             Classroom Yes 592 379 971          -           
4 1,313          Portable Classroom Yes 801 512 1,313       -           

Boys RR 1-4 Wing 234             Student RR Yes 143 91 234          -           
Girls RR 1-4 Wing 222             Student RR Yes 135 87 222          -           
Storage 1-4 Wing 144             Storage Yes 88 56 144          -           

Custodial 1-4 wing 38                Custodian Yes 23 15 38            -           
5 971             Classroom Yes 592 379 971          -           
6 971             Classroom Yes 592 379 971          -           
7 971             Classroom Yes 592 379 971          -           
8 971             Classroom Yes 592 379 971          -           
9 971             Classroom Yes 592 379 971          -           

Electrical 5-9 Wing 191             Electrical Yes 116 75 191          -           
Workroom 299             Yes 182 117 299          -           

Storage 5-9 Wing 191             Storage Yes 116 75 191          -           
Custodial 5-9 wing 40                Yes 24 16 40            -           

RR 5-9 Wing 259             RR Yes 158 101 259          -           
10 971             Classroom Yes 592 379 971          -           
11 971             Classroom Yes 592 379 971          -           
12 971             Classroom Yes 592 379 971          -           
13 971             Classroom Yes 592 379 971          -           
14 971             Classroom Yes 592 379 971          -           

Storage 10-14 Wing 224             Storage Yes 137 87 224          -           
Mechanical 224             Yes 137 87 224          -           

Custodial 10-14 wing 38                Custodian Yes 23 15 38            -           
Boys RR 10-14 Wing 221             Student RR Yes 135 86 221          -           
Girls RR 10-14 Wing 235             Student RR Yes 143 92 235          -           

15 1,399          Classroom Yes 853 546 1,399       -           
Storage Rm 15 92                Storage Yes 56 36 92            -           

Library RR 100             RR Yes 61 39 100          -           
Library 1,456          Library Yes 888 568 1,456       -           

MP Room 2,913          MP Room w stage Yes 1,776 1,137 2,913       -           
Office 1,088          Office Yes 663 425 1,088       -           

Restroom 28                Staff Yes 17 11 28            -           
Staff Room 349             Staff Yes 213 136 349          -           
Mechanical 49                Yes 30 19 49            -           

Kitchen 925             incl freezer & storage Yes 564 361 925          -           
Kitchen Restroom 63                Staff Yes 38 25 63            -           

TOTAL 24,966        - 15,221 9,745 24,966     
- 

Total Prop. 39 Sq. Ft. 15,221            
Total Market Rate Sq. Ft. 9,745              

Attachment D
San Juan Unified School District 

Leased Facilities 
2024-2025 Space Assignment

cassandra.baumgart
Highlight
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Average hours worked per 
day 

1+ 2+ 3+ 4+ 5+ 6+ 7.5+ 8 

PTO hours accrued each 
month  

1 2 3 4 5 6 7 8 

Yearly PTO hours 10-
month EE 

10 20 30 40 50 60 75 80 

Yearly PTO hours 11-
month EE 

11 22 33 44 55 66 82.5 88 

Yearly PTO hours 12-
month EE 

12 24 36 48 60 72 90 96 

Maximum Accrual: 160 
 
As of each May 31st each 
employee will be paid on 
all PTO hours more than 80 
during the next pay cycle 
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Orchard Faculty Report 

3/7/2024 

This month I decided to reach out and gather information from some different classes 

and programs going on.  Starting with first grade, Mr. Phillips shared that “The Yew Tree class 

had their inaugural Friday Gathering for the school and that went really well, then that same 

day in the evening they had their Winter concert and they seem to really love performing for 

the community. They worked diligently and ended up bringing an offering in complete unity 

and beauty. I was so proud of them. Now that they have that feather in their cap they can focus 

their energies on their academics—as long as their spring fever doesn’t get the best of them! 

There is lots of that going around in first grade.” 

 In the other first grade, Mrs. McDonough shared that “Catalpa Tree had been practicing 

for our winter concert as well as our first Friday Gathering which is Friday 3/8. We are learning 

to put the sounds of letters together to form words. We are adding with our gems and 

practicing our skip counting. They love being outside and running around. We continue to work 

on being cooperative, respectful, and flexible with each other in our classroom and out on the 

playground.” 

 Mrs. Susan Hixson, the Instructional Assistant in the Yew class first grade shared the 

following: “I’d like to share with the Board that our new Recess Equipment Shed/Cart has really 

been working well, here at the Orchard Campus. It is located on Mt. Olympus, next to where 

the students may pick up extra snack/lunch items and is open at the beginning of snack and 

lunch recesses.  Students may check out grade appropriate sports or outdoor activity 

equipment which must be returned at the end bell, or they miss out on privileges the next 2 

recesses. Mostly this consequence is due to balls or frisbees going over a fence or on a roof. The 

equipment is sorted by developmental level from jump ropes, hoola hoops, playground balls on 

up to nerf footballs for 7&8th graders only.  We serve an average of 30 students a day, but 

many more in reality take part as one basketball checked out can entertain a group of 10, while 

one jump rope can be used for a game of helicopter usually for about 6 students, and soccer is 

always 2 big teams! This equipment allows students to move their bodies and interact with 

friends between lesson periods and is a healthy out-breath twice a day.  It also allows us as Yard 

Supervisors to establish rapport with, and be a support to, students who frequent the cart. I 

have students ask me later where I was, if I am out sick or subbing.  We can be a touch stone in 

their day as another familiar and trusted adult besides their teachers and this builds community 

and accountability on a broader, schoolwide level.  Having the equipment available to the 

entire student body at once, verses in each classroom, allows teachers the option to have a set 

of class equipment or not for outdoor whole class activities. Attached is a photo of our humble 

set up that I’ve enjoyed organizing, run by me at snack recess and Ms. Gugerty at lunch recess. I 

have learned many student’s names in many grades by running the cart, and that has been 



helpful on my move from River to Orchard. Please feel free to reach out with any questions or 

for more information.” 

Mr. Josh Flexman, our physical education/games teacher wanted to share that his 

students in grades four through eight are enjoying a new game called 9 Square in the Air (see 

photo below). The game promotes class unity, and the students are having a lot of fun playing 

it.   

 

  
 

The Seventh Grade Palm Tree Class Play will be performing "Eleanor of Aquitaine," on 

Friday, March 15th at 5:00PM, in the Orchard MP Room (Some content may not be appropriate 

for all audiences, there is talk of violence (war & death).  

 

Wishing everyone a happy spring break as we transition into a new season! 

 

Submitted by Heather Peery (Orchard Faculty Chair/Resource Specialist) 

 

 



‭Board of Trustees Report‬
‭March 13, 2024‬

‭The weather this week has been a much-needed gift from mother nature. For the past‬
‭month we have needed the sun’s light to shine down upon us. We have craved her‬
‭warmth; her gentle rays touching our spirits, bringing back the smiles we once knew all‬
‭too well. Laughter has returned to our hallways and classrooms. The children are active‬
‭and outside, and some sense of normalcy, if that is possible, seems to be finding its way‬
‭back into the hearts of our school community. Thus, I am trying here, in this report, to do‬
‭the same knowing where we have been; moving forward never forgetting.‬

‭Today was Maple Tree eight grade's last performance at Friday Gathering, and what a‬
‭performance it was. They sang “Vienna” by Billy Joel, a song about the notion of “carpe‬
‭diem” but in a more nuanced way. Don’t just seize the day, the song suggests, but also‬
‭do not forget to slow down and smell the roses appreciating every step of the way. The‬
‭song was so appropriate for this class, many whom have been together for much of‬
‭their lives, soon going their separate ways upon graduation.  It’s a beautiful song and I‬
‭have never heard a better rendition.‬

‭Poppy 4th grade a busily researching their chosen animal for their animal report project.‬
‭Amphibians, reptiles, birds and beasts of all kinds are being created in paper mâché‬
‭and I myself have learned all about a new sea creature, the leaf sheep sea slug, my‬
‭daughter’s choice. Did you know the leaf sheep uses photosynthesis to make 10% of its‬
‭food? I certainly didn’t. Last week a naturalist from Effie Yeaw visited the Poppy‬
‭classroom and brought with them a snake, a tree frog, and a gray horned owl.‬
‭According to an inside source, this was very exciting and the best day of the year!‬

‭5the grade is working hard on their State Reports and we just spent three days learning‬
‭about the magnificent honey bee. There are so many interesting facts that we came to‬
‭learn but perhaps the most impressive was how they use the virtue of unity like no other‬
‭community on earth. They all work together towards a common goal, without pause or‬
‭complaint, with the good of the whole being of upmost importance. Those little insects‬
‭are unBEElievable!‬

‭First grade is currently in a math block and working on the concepts of greater than and‬
‭less than, odd and even, and fact families. Second grade students are studying fables‬



‭and saints and Mrs. Pagan reports that the kindergarten children have finally found their‬
‭inward power and rhythms. This is something that is taking much longer to achieve due‬
‭to the younger ages in the classroom, but a great accomplishment for her class‬
‭nonetheless. Our winter concert is tonight, the Galla is rapidly approaching and, in the‬
‭midst of all of this, report cards are due Monday. Hence, teachers will be burning the‬
‭midnight oil this weekend, after a concert with one less hour to sleep due to Daylight‬
‭Savings. But, as Plato once philosophized, “It is what is.” Well, at least I think it was‬
‭Plato…‬

‭As always, please continue to support the Renewal Room and thank you for your‬
‭service.‬



 
March 2024 
 
Spring is teasing our senses and inspiring high spirits in our children this month, especially with the 
promise of spring break on the horizon.  We are now looking forward to the community events to come— 
the rescheduled Parent Enrichment program on the importance of festivals on March 14 at the Orchard 
campus, the first annual Spring Art Auction and Gala on March 16, Goldenstock on April 4, and the May 
Day Festivals on April 27 (River) and May 4 (Orchard). 
 
This is the time of year that the school sends out the climate survey to get more information on how to 
improve our school and community.  Please take the time to provide your feedback.  
 
Our community continues to come together to support each other through the heartbreaking loss of a 
student last month, remembering him with loving memories and striving to move on.  If you or someone 
in your family is struggling, don’t hesitate to seek support. Please contact 211, which can connect you 
with local community services with no judgment; caresolace.com/site/sanjuanfamilies is another resource 
that is available to families.  
 
We continue to bring awareness to how a student’s daily attendance impacts the foundation of building 
our community. Our school community is unique and beautiful. It is critical that children attend school 
whenever they are healthy.  In addition, as a charter school we are funded based on attendance, and 
ensuring attendance is the easiest and most powerful way families can financially support our schools.  
 
We are continuing efforts to recruit a robust Board of highly qualified candidates. The Board will 
continue to reach out to the community to those who are well-equipped for Board service. As the process 
for qualification and preparation for Board service can take many months, it is important that the Board 
continue to recruit and network, bringing new members into this process throughout the year.  If you or 
someone you know are interested in our schools’ governance, please contact the Board at 
bot@gvcharter.org  
 
Land and Labor Acknowledgement. We would like to honor Sacramento’s Indigenous People and 
Tribal Lands. May we acknowledge and honor the Native people who came before us and still walk 
amongst us today. We pay homage to those who were stolen from Africa, placed in bondage, falsely 
named, and forced into labor. These ancestors have alway been fully human, unbroken connection with 
each other and their spirituality. To both our Indigenous and African forebears, we commit to the 
continued struggle for liberation and reparations, for it is only through freedom and justice that we truly 
give honor. This Land and Labor Acknowledgements is inspired by Melina Abdulla Ph.D. Professor, 
CSULA,CFA 
 
Annual Giving Campaign: Donations are vital in allowing us to provide the best programs and services 
we can. Please help us reach our goal of $100,000 for each campus by contributing.  
 
 
 
 
 



 
 
 
Volunteering: Please consider offering your unique skills and services to one or more of these tremendous 
groups: 
 
- Classroom: See your class Teacher  
- Diversity, Equity and Inclusion (DEI): diversity@gvcharter.org  
- Golden Valley Education Fund (GVEF): gvef@gvcharter.org  
- Parent Circle (PC) Orchard and River: pc_orchard@gvcharter.org  
 
  
 
 
Kindly, 

Katie Gerski-Keller 
Board of Trustees, Chair 
Golden Valley Charter School 
 
Meredith Willsen 
Board of Trustees, Vic Chair 
Golden Valley Charter School  

mailto:diversity@gvcharter.org
mailto:gvef@gvcharter.org
mailto:pc_orchard@gvcharter.org
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This month we are approving the 2nd interim budget which includes a forecast of the next two years. 
Unfortunately, California is not offering a cost of living increase for schools next year, which has put public 
education budgets in a deficit. Golden Valley will have to decide how to bridge a $200,000 shortfall in the 
2 year model to maintain our current level of staffing and programs. San Juan has increased our rent again 
by $50,000. This continues to put pressure on the school to increase enrollment and class sizes to pay for 
the facilities.  

 

On Saturday, Golden Valley will have an auction Gala in Folsom. Next year will be our big 25th Anniversary 
party and the “25th” theme will run through all of our events in 2024-25. The student lottery will take place 
just prior to the board meeting. The acceptances of open positions will inform the budget numbers for next 
year. Despite public education challenges, the interest in Golden Valley from prospective parents remains at 
an all time high.  
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Orchard School – Orchard celebrated kindness by having spirit days during Valentine's week. 
Students and faculty dressed in animal prints, tye dye, valentines' colors, and in pajamas as they 
were wild about kindness, dreaming about kindness, and showing peace love, and kindness. The 
Orchard Annual Concert was held on Friday, March 1. Students and faculty worked diligently 

for many weeks prior to prepare our offerings for families. We are so proud of everyone for using 
their courage to perform in front of an audience and their dedication to Orchard School. The Tier 2 PBIS 
(Positive Behavior Interventions and Supports) team has been training to implement the next level of 
support at Orchard campus. Techniques such as Check in/Check Out will be implemented this year. The 
PBIS teams are continuing to meet, train, and analyze data to support and improve schoolwide behavior.   

 

 

River School - After a trying month unlike any other at the River campus, we begin to move 
forward with a renewed sense of unity and gratitude for the incredible members of 
our community, both faculty and staff as wells as students and parents. It is a testament to the 
time we have all invested in cultivating not only a healthy and vibrant learning community, but 

truly an extended family that can endure even the harshest storms and come out of them stronger than 
before.  

As we look to the month of March, we await the arrival of spring- days growing longer and flowers blooming 
under ever-warming showers. The air feels fresher, the sun shines a bit brighter, and nature begins to 
awaken from its winter slumber. In our classrooms, teachers are incorporating the themes of renewal, 
growth, and transformation into their lessons, aligning with the rhythms of the natural world. This time of 
year, around the River campus we begin to see the maple seeds from our trees whirling into the breeze and 
becoming nature's toy for our children.  

In the classrooms there is a buzz of activity around major projects. Mr. Lacoste's class is hard at work on 
their state reports, while Mr. Wadkin's Maple Tree students have begun work on their 8th grade projects, 
just to name a couple. The 8th grade students have also started learning the dances they will perform around 
the May Pole this coming May Day at the River school. We can see the finish line in the far-off distance but 
there still much to do, to learn, to create, and to share.  
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LCAP: Golden Valley has distributed the annual School Climate Survey to site staff, students in grades 5-8, 
and families. The data and trends from the survey will help Golden Valley when developing goals, actions, 
and metrics in the new 3-year LCAP.  

Governor’s 24-25 Education Trailer Bill Proposals: the education trailer bill was released shortly after the 
Governor’s Proposed budget for 2024-25 school year. The budget and trailer bill were optimistic despite an 
estimated $58 billion state budget problem. The trailer bill includes proposals to reappropriate K-14 
education funding from the state’s 2022-23 accounts. The trailer bill offers some noteworthy proposals: 

1. Attendance Recovery—in an effort to make up for lost instruction and to reduce chronic 
absenteeism the governor proposes to utilize before /after school, weekends, or intersessions 
for schools to recoup lost ADA, up to one hour per day. ELO-P funding could be used to fund 
teachers/staff to manage the make-up instructional time.  

2. Learning Recovery Block Grant—a result of a recent lawsuit schools will have to use a needs 
assessment to justify and use Learning Recovery Block Grant expenditures. Justification for 
expenditures, including metrics, rationale, research, and support, will be incorporated into the 
2025-26 and 2027-28 LCAPS.  

3. Instructional Continuity—schools must have plans in place that outline how the school will 
offer instructional continuity in the event of an emergency (fire, flood, pandemic, etc.) within 5 
days. This would also cap short-term independent study to 15 days per pupil per year.  

The Legislative Analyst’s Office (LAO) estimates that there will be an even larger budget deficit than what 
the Governor has projected for 2024-25. The LAO is suggesting that California zero-out funding for 
COLAs, delay the Governor’s instructional continuity and attendance recovery proposals, reject the 
proposed increase to school meal funding, and continue expansion of transitional kindergarten. The LAO 
also suggests cutting unallocated one-time grant funding (i.e., Community Schools, Electric School Buses, 
Golden State Pathways, Teacher Residency, and National Board Teacher Certification grants) to help 
address the budget shortfall. The LAO recommends changing the funding for ELO-P from being 
enrollment based to participation based.  

.  
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Enrollment – We are busy with Open Enrollment for the 2024-25 school year.  Parent Information 
Meetings, both in-person and online, were available for prospective families during Open Enrollment.  The 
attendance for each meeting was between 52-67 families.  We have received 315 applications that are 
eligible for our Public Lottery on March 13, 2024. 

Outreach – Prospective families and our local Waldorf & Waldorf-Inspired preschools are invited to our 
upcoming Parent Enrichment evening on 3/14 with Stephen Spitalny to learn more about Festival 
Life.  We are also preparing for our annual outreach event in April with Earth Day Festival to promote our 
school with the greater community and invite them to our upcoming Parent Information Meetings to 
learn more about our schools and how to apply. 

 

Open Enrollment for the 2024-25 school year was January 1-February 23, 2024.  Parent Information 
Meetings (PIM) were scheduled for January and February for families to learn more about GVCS, take a 
classroom tour and learn how to apply.  Out lottery will be held on March 13, 2024.  We will continue to 
offer additional PIM after the Public Lottery and accept applications for enrollment. 

 

• Orchard School PIM:  4/24 

• River School PIM: 5/1 

• River Home Study Hybrid PIM: 5/8 

• Orchard/River School PIM-On line: 5/16 
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February Enrollment and Attendance – Orchard 

 Current Enrollment  ADA Movement 23/24 Budget Assumptions 

TK 16 99 % 0  

 

K  38 95 % 0 

ABK 22 n/a 0 

OBK 21 n/a 0 

MBK 11 n/a 0 

1 43 94 % 0 

2 24 95 % 0 

3 27 92 % 1 

4 30 93 % 0 

5 29 90 % 0 

6 24 91 % 0 

7 27 88 % 0 

8 28 94 % 0 Enrollment ADA 

Total  286 93 % (1) 304 92 %  
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February Enrollment and Attendance – River 

 Current Enrollment  ADA Movement  23/24 Budget Assumptions 

TK 27 89 % 0  

 

K  37 91 % 0 

CBK 20 n/a  0 

LBK 22 n/a 0 

PBK 22 n/a 0 

1 30 90 % 0 

2 29 94 % 0 

3 29 97 % 0 

4 30 96 %  0 

5 30 94 % 0 

6 26 94 % 0 

7 25 97 % 0 

8 28 92 % 0 

HS 1 1 100 % 0 

HS 2 4 100 % 0 

HS 3 3 95 % 0 

HS 4  2 100 % 0 Enrollment ADA 

Total  301 94 % 0 317 95 %  
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Marketing Focus: 

• Enrollment 2024-2025 
• Prospective Families 
• Community Business Partnership Development 

 
Initiatives: 
Active Social Media Posting to Engage Followers: Showcasing all Grades and Various Programs 
Connecting with Local Business, SchoolsFirst Bank, Badfish Coffee, and Crocker Art Museum 
 
Upcoming Events: 
Parent Enrichment Night: March 14th 
Spring Art Auction & Gala: March 16th 
Badfish Coffee Student Art Display for April 
 
Promotion Channels: 
Postcards, Preschool Communications, Local Waldorf Schools 
Social Media, Emails to Grandparents, Sponsors, and Donors 
Community Promotion: Distributing Postcards, Enchanted-Themed Costumes 
Physical Galleries: Schools First Bank, Badfish Coffee 
 
Development/Fundraising 
 
SPRING ART AUCTION & GALA: 
Sponsorship Acquisition: Local Businesses, Community Partners, Current Community Family Businesses 
Ticket Sales: Sold Out! 150 people participating and 20 volunteers 
Gala Committee Team Meetings: Décor Team and Auction Team 
Art Auction Class Offerings Completion by End of Month 
March: Communication and Showcase of Art Auction Items 
 
ANNUAL GIVING CAMPAIGN: 
Communication Channels: 
ParentSquare Message for March for Specific Target Group 
Donor Impact Message coming April 
Awareness: 
Banner Meter at Each School: Informing Community of Fundraising Need and Support in AGC 
"Why I Give" Video: Featuring Loyal Donors, it may debut at the Gala for Recognition and Appreciation or 
in April/May 
 
FUNDRAISING with GVEF: 
Spring Art Auction & Gala Update and Auction Software: Beta Testing of Auction Software 
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SCHOOL 
Donors/Household 
Participation % YTD Rec’d (FY23/24) 

Projected AGC 
Receivables 
23/24 FY End Goal  

GVOS 114/286 $31,521 $39,154 $100,000 

GVRS 185/301 $61,815 $79,554 $100,000 

General 
Donation n/a  $400  $400 -- 

Total 299/588 $93,736 $119,108 $200,000 
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